INDIGENOUS LABOUR MARKET INFORMATION PILOT

SURVEY OF EMPLOYERS

Office # 3648000
Date of Completion

SURVEY INTRODUCTION

Wii-ni n'guch-tood Labour Market Services is conducting an annual survey of our community members to
identify their work experience, skills and training to help us maintain a searchable database which we can use
to match our community members and their skill sets with current and future local job opportunities.

As an employer in this region, we aim to collect or update your company’s information and to offer our
services to match your current and future employment opportunities with qualified workers in our labour
market database.

The survey takes on average about fifteen minutes to complete. In addition to some general information
about your organization, we are asking you a few questions about the types of workers that you have hired in
the past year, and identify any current or future job openings.

Please note that any information or details that you provide will only be used for job matching purposes and
analyzed along with other employers’ information grouped together to inform our community about local
labour market needs.

Completed surveys can be emailed to: jmishibinijimalms@wikydevcom.ca

If you have any questions conatct:
Jason Mishibinijima

ILMI Surveyor

Wii-ni n'guch-tood LMS
jmishibinijimalms@wikydevcom.ca
(705) 348-1906
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OVERVIEW OF COMPANY/ORGANIZATION

We are collecting and confirming just some basic information about your organization or company.
e If the information is filled in below, please review and correct or update any of the existing information.
e If there is no information below, please provide the information.

INFORMATION RESPONSE
Organization/company name

Contact name

Job Title

Phone

Fax

Email address

Website

Located On-Reserve?

Street Address

Town/City

Province

Postal Code

Total number of employees

e Total number of full-time employees
(on average work 30 hours per week
or more)

e Total number of part-time employees
(on average work less than 30 hours
per week)

Types of employment (approximate
percentage)

e Percentage permanent positions

e Percentage seasonal positions

e Percentage contract positions (for a
specific project or period of time)

e Percentage casual or on-call as needed

Business Activity or Industry
What type of business is this?

What year was the business or organization
established?

Is your organization/company majority-
Indigenous owned?
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NEW HIRES LAST YEAR

Q1: Over the past 12 months, how many people have you hired?

# of people hired in past 12 months (if no hiring was done in past 12 months, skip to Q5)

Q2: What were the job titles that you hired for in the past 12 months?

#

JOB TITLE HIRED

Q3: Were any of the people hired in the past 12 months Indigenous?

Yes > How many?
No
Don’t know / prefer not to answer

Q4: How did you recruit for these positions? (check all that apply)

Company website

Canada Job Bank

Referrals from current employees

Personal/professional networks

Networking with local employment centres, training centres, colleges
Professional recruitment firms

Used existing bank of résumés

Other (please specify)
Don’t know / prefer not to answer
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CURRENT VACANCIES — JOB OPPORTUNITIES

Q5: How many vacancies or job opportunities do you currently have open?
# of current vacancies or employment opportunities (if no current hiring, skip to Q7)
Q6: Please provide some details about these job opportunities.

What are the job titles that you are currently hiring for?

What types of positions are they (e.g., Full-time, Part-time, Seasonal)?

Are there remote or telework options available with these positions?

What are the specific qualifications, certification, work experience or requirements for these
positions?

# # OF HOURS TYPE OF REMOTE/ SPECIFIC
OPEN EMPLOYMENT TELEWORK QUALIFICATIONS,

JOB TITLE POSITIONS OPTIONS CERTIFICATION,
EXPERIENCE OR
REQUIREMENTS

Full-time (30 hours or Permanent Yes
more / week) Seasonal No
Part-time (less than Contract
30 hours/week (specific
project/time period
Casual/On-

Call/As needed

Full-time (30 hours or Permanent Yes
more / week) Seasonal No
Part-time (less than Contract
30 hours/week (specific
project/time period
Casual/On-

Call/As needed

Full-time (30 hours or Permanent Yes
more / week) Seasonal No
Part-time (less than Contract
30 hours/week (specific
project/time period
Casual/On-

Call/As needed
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FUTURE VACANCIES — EMPLOYMENT OPPORTUNITIES

Q7: How many vacancies or employment opportunities do you anticipate having in the upcoming 12
months?

# of future estimated vacancies or employment opportunities in next 12 months (if no
future hiring, skip to Q10)

Q8: Please provide some details about these potential future job opportunities.

e What are the job titles that you are planning to hire?

e What type of positions will they be (e.g., Full-time, Part-time, Seasonal)?

e Are there remote or telework options available with these positions?

e What are the specific qualifications, certification, work experience or requirements for these

positions?
# ESTIMATED REMOTE/  SPECIFIC QUALIFICATIONS, CERTIFICATION,
VACANCIES IN TELEWORK EXPERIENCE OR REQUIREMENTS
JOB TITLE
NEXT 12 OPTIONS
MONTHS

Yes
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes
No

Q9: Do you have an approximate target for the number or percentage of Indigenous workers you are
aiming to hire over the next 12 months?

Yes - How many? or - Percentage?
No — do not have a target
Don’t know / prefer not to answer
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MAKING CONNECTIONS

Q10: In the last 12 months, did your organization experience difficulties finding candidates who possessed
the skills needed to do their job to the required level?

Yes

No, it was not difficult to find candidates with the required skills
Does not apply / There were no recent recruitments

Don’t know / prefer not to answer

Q11: Over the last 12 months, which of the following was the "main" reason why it was difficult to recruit
employees? (Check only one response)

Wages and compensation are lower than in other organisations
Geographic location
Challenging working conditions
e.g., contract durations, working hours (length and flexibility), career progression.
Not enough people interested in doing this type of work
Other reasons

Q12: Would you be interested in providing any current or future job postings to our community job bank?

Yes
Maybe
No

Q13: Would you like someone from [name of community employment and training organization] to contact
you to explore how to possibly match qualified workers from our Indigenous community to your current or
future job vacancies?

Yes
Maybe
No

END OF SURVEY

Thank you for participating in this initiative. If you have requested us to contact you, we will be in touch
directly with the contact person noted on the survey.
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